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MEMORANDUM FOH: Chairman, T4 Career Servies Board

BUBJECT: Coordination of Hesponsibilitiss

1. In concurring in the coordination of responsibilities
of the CIA Incentive Awards Program and the Honor Awards Pro-
gram, 1t is the opinfon of this office that the areas of ac-
tivity between the two programs are clearly distirzuishadle
and that the possibility of duplieation is negligivle.

2, Coneelvably, in rare instinces, a certaln act may merit
both an incentive and honor award. However, liaison hetween
the two programs has heen provided for, hoth through the Ix-
scutive lecrstarles and the !srsomrel iidvizor to the Nonor
Awards Doard, This lialsor avolds the rossibility of any con~
filet or vncoordinated action between the two programs.

GEORGE 2, MILOON
Chalrman, Incentive Awards Committee

TAC/RAS:ry(6 August 1953)

Distribution:
Orig. & l1-Addressee
1-0PD
Chairman, Honor Awards Board
~JAC File
1-Reading File
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16 June 1953

MEMORANDUM FOR: Chairman, CIA Honor Awards Board /
Chairman, Incentive Awards Committee

FROM: Executive Secretary, CLA Career Service Board

SUBJECT : Coordination of Responsibilities

1., &t its meeting on 15 June 1953, the Steering Group of the CIA
Career Service Board decided to request the CLA Honor Awards Board and
_the Incentive fAwards Committee to examine together their missions and
responsibilities and to make recommendations to the Board. These recom-
mendations should include, but are not limited to:

8, the most efficient means of obtaining over-all objectives
in the honor and incentive field,

be assurance that there is neither overlap nor duplication in
functions and procedures, and

ce. assurance that responsibllity for every phase of these
fields is assigned to either one or the other of the groups con-
cerned.

2. The CIA Career Service Board suggests that the basic || Gz 25X1A

25X1A B concerning incentive awards and honor awards be ex—

‘ amined together and revised and adjusted where necessary to ensure that
the above objectives are carried out. '

FOR THE CI4 CAREER SERVICE BOARD:

25X1A

cc: Chairman, CIA/CSB
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9 January 1953

T0 3 CIA Career Service Board
FROM 3 Worklng Group on Honor Awards
SUBJECT: Final Report

1. PROBLMM, To create an Honor Awards Program for the Centbral
Intelligence Agency according to Tab H of the Final Report
of the Career Service Committee approved by the DCI on
13 June 1952,

2 ASSUMPTIONS. It is assumed that:

8, In furtherance of the U. S. intelligence effort soma indi-
viduals perfom acts of valor or exemplary achievemsant
which cannot be recognized under presant CIA procedures.

b, In addition; formal recognition of long and faithful
personal service to the CIA will contrilute to individual
and group morale to the ultimate benefit of the Agency.

3. TFACTS.

a, Mllitary and civilian agencles recogniie; by personal
decoration, acts of valor and exemplary schievement.

b, Military and civilian agencies and private businesses
recognize and make awardg for long service.

¢:. The effectivensss of such decorations or swards depends
Yo a large degree upon the standards under which they are

awvarded, az well as upon the recogrnition and appreciation
accorded them.

d. Any syatem of }mnof awsxrds must be compatible with Agency
security mrinciples,

Approved For Release 2001/03/30 : CIA-RDP80-00832A000100030001-2



Approved For Releggg 2001/03/30 : CIA-RDP80-0083%4000100030001-2

S=E=C-R=E-T
Security Information

li. DISCUSSION.

8o

bo

GCo

In TAB A are outlined the structure and responsibilities
proposzd for the CIA Honor Awards Board.

In T.BS B through E are deacribed existing and recommended
awerds for distinguished achievement and longevity and
thair application.

“he major portion of this program can be accomplished by
internal sction. The necessary steps required for
establishing the proposed National Security Medal for
Distinguished Achievement have been taken and are appended
to TAE B. )

5, JONCLUSION®,

do

b.

Lo

d.

That an Honor Awards Program including separate awards for
distinguished achievement and longevity should be established
under the supervision of the CIA Honor Awards Board.

That the award for distinguished achievement should be
established by an Fxecutive Order of the President which
delegates to the Director of Central Intelligence the
responsiibility for making the award. (See TAB B for proposed
droft forwarded to Bureau of the Budgets)

That suweh awards should be made under circumstances appro-=
priste to the stature of the award and be made a matter of
sultable notice.

Thst the proposed Honor Awards Program is so designed as Yo

fuf111 ths needs of the CIA and at the same time be consistent

wish CIA securlity practices.

6. RFECOMMENDATIONS.

2o

b,

That a CTA Honor Awards Program as described in TABS A through

¥ be established; and,

That the Deputy Director (Administration) be responsible for
the implementation of the program.

FOR THF. WORKING GROUP ON HONOR AWARDS

-2 - I =

SwEwlmR=EeT
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CONTENTS
TAB A Structure and Responsibllities of the CIA Honor
kwards Board
TAB B The Netional Security Medal for Distinguished
Achievemant
TAB C The Madal of Freedom
TAB D Awards of Other Agencies
TAB E longevity Awards
TAB F Proposed Implementing Repulations and Notices
HHEH
APPENDIX 1 © Organization and Procedurse of the Working Group

on Honor Awards

S=[~C=R=E~T
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STRUCTURE, AND RESPONSIBILITIES OF THE CIA HONOR AWARDS BOARD

Structure. The CIA Honor Awards Board will be organized as follows:

E:

b

Membership, The Board will be composed of thres Agency officials

appoin ¥ the Diresctor upon recommendation of the CIA Career

Service Board. The Persomnel Office and the Inspection and Security
Office will furnieh non-voting advisory representabtion tc the .
Board on a continuing basis,

Tearm of Office. Each wting member will serve a twelve-month term

with successive new members appointed each, four months, One membsr
of the Board first sppointed shall serve for four months, a second
menber for eight months, and the third for twelve months,

Secretariat. Secretariat support will be provided by the Secretariat

of the CIA Carser Service Board.

Eg :Lbilitiese The CIA Honor Awards Beard will be responsible to

- 1Y

b.

Ce

do

(-7

£,

&

Tareer service Board for the following:

Ensuring that the details of the CIA Honor Awards Program are
brought to the attention of all Agency persomel.

Developing standards for honor awards and procedures for recomenda-
tion and determination of sveh awards.

Reviewing, investigating, and forwarding with recommendations %o
the Director of Central Intelligence all honor awsrd proposals.

Prowviding a central point of record for informstion regarding
awards recommended for CIA personnel,

Arranging for Agency announcement and presentation of honor and
longevity awards.

Forwarding to the Director recommendations for awards to CIA personnel
by other Goverrment departments and agensles.

Undertaking such additional responsibilitlies as ngy be assigned to 1t.
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THE NATIONAL SFCURITY MEDAL FOR DISTINGUISHED ACHIEVMENT

Reference: 1) Appended letter dated 1l November 1952 to Mr. Rogexr W,
Jones, Assiatant Director for legislative Reference,
Bureau of the Budget from Lawrence R. Houston, Genersl
Counsal.

2) Appended proposed Executive Order,

1. Referecnce to the above enumerated documents furnishes the present
status of the National Security Medal for Distinguished Achlevemsnt.

2. This award will eliminate distinction between valor and
achievement (as recommended in the Honor fwards Program transmitted on
3 September 1952) and will provide the senlor decoration for award to any
individual who has made an outstandingly important contribution to U, S,
intellipence either in the U. S. or overseas. It is envlisaged thet this
decoration would be awarded only for valor or achievement of such nature
as to be oclearly outstanding. In preparing criteria for its sward high
level accomplishment would be stressed rather than the rerformance of
specific feats of valor or other achievemsnt. Thus » in the discretion of
the CIA Honor Awards Board it could (and should) be used to recognize both
valor and achievement.

3. It is recommended that: ‘

& This medal, 1f established, be awarded to CIA persomnel o
other persons who perform distinguished service in behalf of
United States intellipence.

be. The Heraldic Branch, Office of the Quartermaster General,
U. S. Army, be requested to prepare appropriate designs and
models for the sbhove,

¢. Ths CIA Honor Awards Board prepare and promulgate criteria

governing the award of the National Security Medal far
Distinguished Achievement.

BTG uRuEwT TAB B
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il November 1952

Mr. Roger W. Jones

Aggistant Director for Legislative Reference
Bureau of the Budge?

Hashkingteon, D. C.

Near Mr. Joness

We are encliosing herewith the draft Executive Crder establishing
the National Security Medal for Distinguished Achisverent. We have
clasaified this draft "confidential" for purposes of handling only.
You will note that we have amended the draft %o exclude eny reference
te the Director of Central Intelligence. However, we wisgh that the
Director control the award of this decoration and recquest that he be
sc authorized by the President. Ue enclose a draft of a suggested
letter of authorization to prescribe regulations and nmake the awards.
This letter further desipgnates the Director as the one to approve the
design of the medal.

With respect to the question which you have raised regarding the
President’s authority to issue this Executive Order, nay we refer you
to Frecutive Order 9586, dated July 6, 1945, publisked in CFR, 19LS
Supp. page 96, establishing the Medal of Freedom. The President in that
Order referred only to his vested authority as President of the United
States and as Commander~in=Chlef. It is our opinion that a recitation
of this authority 1s adequate for purposes of the cnclosed draft Order.

General Smith is very anxiocus to secure the approval of this Order
as soon as possible. Any efforts which you are able to make in this
cennection will be greatly appreciated by us,

Sincerely,

Lawrence R, Houston
Ceneral Uounsel

felosure

TAB B
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FEFCUTIVE ORDER
Fatlongl Security Medal for Distinguished Achievement

By wirtue of the euthority vested in me as President of the United
States and as Cormander in Chief of the Armed Forces of the United States
it is ordered es followvs:

1. There ia hereby established a medel to be kmown as tha National
Securlty Medal for Distinguished Achievement with sccompanying ribbon
and sppurtenances of aprropriate design.

2. The National Security Medrl for Distinguished Achievensnt may
be awarded to any person without regard to nationality, including a
mzmber of the Arned Forces of the United States, who, on or after 26
July 1947, has made an outstanding contribution to the National intelli-
gence effort.

3> The decoration established by this order shall be awarded by the
Fraesident of the United States or by such person as he nay designate.

li. No more than one National Sscurity Medal for Distinguished
Achieveament shall ba awarded to any one person, but for subsequent
services justifying an award, a suitable device may be awarded to be
worn with the medal.

5. Members of the Armed Forcos of the United Stetes who are
recipisants of the decoration established by this order are antharized
to wear an sppropriate ribbon, sywbolic of the award, in accordanc@
with applicable uniform regulstions,

6, The decoration sstablished by this order may be awardad
posthumousiy,
HARRY S. TRUMAN

The White House
Noverbar , 1952

f:‘gpif_;dential Handling Until ﬂ@ed
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THE WHITE HOUSE
Washington, B, Co

Director of Central Intelligonce
2430 "E" Street, N. W.
Washington 25, D, C.

Dear Sir:

Parsuant to fxecutlive Order signed by me this date, I
hersby authorize you to prescribe regulations for the award of the
National Security Medal for Distinguished Achlevement and to make
avards of the Medal where appropriate thercunder.

It is my deaire that the design of the decoration and ita

acconvanying ribbon and appurtenances be approved by you.

Sincerely,

Harry 5. Truman

Novenber , 1952
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THE MEDAL OF FREEDOM

REFERRENCE: _ dated 5 November 1951

1. The Central Intelligence Agency will make use of the Medal of
Freedom as an award secondary to the National Security Medal for Distinguished
Achievement. Recommendations for the award of the Medal of Freedom may be
forwarced to the CI» Honor Awards Board by the sppropriate Assistant Director
or Office Head to recogmize a meritorious act or service which "(1) has alded
the United States in the prosecution of a war against an enemy or enemies,
(2) hzs alded any nation engaged with the United States in the prosecution
of a war against a common enemy or enemies, or (3) during any pertiod of
nationsl emergency declarsd by the President or Congress to exist, has
furthered the interasts of the security of the United States or of any
nation allied or associated with the United States during such period, and

for which act or service the award of eny other Urited States medal or
- decoration 18 considsred inappropriate®.

2. ZExecutive Order 10336, 3 April 1952 ammounces re-establishmsnt
of the Medal of Freedom and publisheas the conditions under which it may
be awarded. Among other provisions Executive Order 10336 permits the
head of any department or agency to recommend to the Secretary of Defense
the award of the Medal of Freedom. It also prohibits the award of the Medal
of Freedom to a citizen of the United States for any act or service performed
within the continental limits of the United States or to a member of the
Armed Forces of the United States. The Medal of Freedom, thersfore, bscomes
available for award to certain personnel of this Agency whose performance
meats the standards sst forth in Executive Order 10336,

3. Establishment of the CIA Honor Awards Board requires that Section
A of reference regulation be rescinded in order that all recommendations
for awards to recognisze outstanding performance in furtherance of the CIA
migsion be submitted to the CIA Honor Awards Board for action. Sections B
and C of reference regulation announcing availability of the Madal for Merit
and the Medal of Frsedom must also be rescinded as authority for award of
the Medal for Merit expired in 1947, although the Medal of Freedom was
rea-egtablished in 1952,

SwEwCuRmEaT TAB C
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AWATDS OT OTHFR AGFNCIES

25X1A  pepemmcs: I coto 3 Decenber 1952

25X1C
i 25X1C
25X1C
1 25X1C
25X1C
25X1C

Establishment of the CI* Honor Awards Board requires that Section

B of reference regulation be rescinded in order that all recornmzndations

2.

in furtherance of the CIA
awards to recognize outstanding perfornance
ﬁls.sion be submitted to the CIA Honor Awards Board for action.

wEeeRoleT TAB D

oue wE wes  ows s
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LONGEVITY AWARDS

1. In carrying out the principles of wage administration as
established throughou? the Federal Service by the Congress and the Civil
Service Commission, the CIA recognizes longevity or length of service by
granting in-grade sslary increases such as are available to all persons
who comz wnder the Classification 2ct of 1949. Such recognition is
wholly monetary; wholly automatic, = provided performance has not been
declared unsatisfactory, =« and without public expression.

2. There is very wide use by industry and Govermment of systems for
recognition of longevity thal satisfy the universal need persons have to
receive the approbation of their fellows. Some of these are the has marks
of the Armed Forces, the overseas service chevron and bar of World Wars
I and II, the gold watech of the Eastman Kodak Company,; the certificates
of the Department of State and the longevity lapel emblems for the civilians
of the Navy Departmen:,

3. Because of sscurity problems raised by the use of unclassified and
uncontrolled recognition, emblems or devices, the following criteria must
be applied tc & CIA longevity award:

5. It must be capable of wide publicity within the Agency and
muat identify the individusl to his immediate cirele of
colleasues and assoclates.

o It must be whelly controlled within the premises of the Agency
and not sxploitasble outside the Agency.

¢. There mst be tangible, physical evidence of its existence.

bo Since unclassiried certificates of service with CIA, emblems such
ag watch charms, bar plns or lapel buttons, monetary awards, etc., all fail
%o conform in one way or amother with the above eriteria, the Working Croup
suggests that a practical system that would fulfill the recuirement of
being controlled at 211 times is as follows:

&, A claszified CIA Notice listing persons who have achieved
stated length of service, and

bo A dovice that remains Agency property until the individusl
separates from the Agency, and

¢, Suitsble recognition of the individual’s service at an
Agency mesebting (such as the present quarterly Orientation
Program).

Sefel=ReET TAB E
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S. A devics,
a. That is assoclated with the work of the recipient;
b. That is an object of value to the recipient; and
¢. That already has p——— value,

would be desirable. Such a device is a single-pen, black, onyx«base pen
set of the type classified as Class "B" Txecutive Furnishings (3-P-8075)
with a plaque containing the Agency seal, appropriate numerals indicating
years of service and the engraved name of the recipient. This fulfills
all the criteria stated sbove. (The list price to the public of such &
Sheaffer's pen set, without the plaque, is $20, plus tax. In quantities
to the Government, the cost would be conaiderably less per unit,)

6. When the recipient of such an award permanently leaves the Agency,
he would be entitled to take with him as a souvenir of his service with
CIA the pen set that had been issuved to him. Such a practice 1s similar
to the gift to former members of the President's Cabinent of the chsirs
that they used at Cabinet meetings, This would require, from a technical
point of view, the writing off of the accountability of the pen set and
1ts certification as expendsble. Aftér separation; the possession by an
individual of this "documentation® of long employment by CIA is not believed
to have any adverse security sigificance,

7. Persons who, for security reasons, are not in a position to have
their names published in a classified CIA Notice or to be issued the
inscribed pen set will be privately notified and full recognition will be
accorded them when security restrictions no longer apply.

8. The number of years most usually used for longevity recognition
is ten and therefore recognition should be accorded to persomnel with
ten, twenty, thirty years aggregate military or eivilian service with CIA
from the date of 1ts inception, 18 September 1547.

9. It is recommended thats

a. The abovwe system for longevity awards and the deseribed
device be approved in principle.

b. The Heraldic Branch, Office of the Quartemaster General,
U. 5. Army, be requested to prepare appropriate designs
and models for the plaque referred to above.

¢. The Deputy Director (Administration) be authorized to implemsnt
this program. ‘

S-E-G-R-E-T TAB E
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CENTRAL INTELLIOENCE AGFICY RPGULATION

(Date]

HONOR AWARDS
A. Pollcy
In accordance with this Regulation the Agency may grant honor
awards for intelligence service W personnel for performing actse
of valor or for meking highly significant contributions to national
intelligence. The Honor Awards Program is separate and dstinct
from the Incentive Awards Program as defined _ 25X1A
B. The CIA Honor Awards Board |
The CIA Honor Awards Board, under the jurisdiction of the CIA
Career Service Board, is established to review recommendations
concerning honor awards, and to forward these recommendations to the
Director for his approval. |
(1) The CIA Honor Awards Board will be organized as follows:
(a) Membershlp
The Board will be composed of three Agency officlals
appointed by the Director upon recommendation of the CIA
Career Service Board. The Persomnel Office and the
Inspection and Security Ofﬁcev will furnish non-voting
advisory representation to the Board on & contimuing basis.

SECRET TAB F
Security Information
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CENTRAL INTELLIGENCE AGENCY REGULATION m

(b) Term of Office
Tach voting member will serve a twelve-month term with
succesgive new members appointed each four months.

One member of the Bosrd first sppointed shall serve for
four months, & second member for eight months, and s third
for twelve months.

(c) Secretariat .

Secretarist support will be provided by the Secre-
tariat of the CIA Career Service Board.
(2) Responsibilities

The CIA Homor Awards Board will be responsible to the CIA

Career Service Board for the following:

(2) Ensuring that the details of the CIA Honor Awards Program
are brought to the attention of all Agency personnsel.

(b) Developing standards for honor awards and procedures for
recommendation and determination of such awards.

(c) Reviewing, investigating and forwarding with recom-
mendations to the Director of Central Intemgenca all
honor award proposals. | |

(d) Trroviding a centrsl point of record for information regerding
awards recommended for CIA personmel.

SECRET TAB F
Security Information
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CENTRAL_INTELLIGENCE AGENCY REGULATTON ' ) ——

(e) Arreanging for Agency ammouncement and pregentation of
bonor and longevity swards.

(£) Forwarding to the Director recompendations for awards
to CIA personnel by other (overnment dspartments and
agoncies,

(g) Undertaking such adiitionsl responsibilities as may be
sssigned o it,

25X1A

Vopaty Mirector REffective
(Adminmetration) Rescinds

SECRET TAB F
- Securlty Information :
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CINTRAL, INTELLIGENCE AGENCY RTGULATION i |

IONGEVITY AWARDS

A. Policy
It is the policy of the Central Intelligence Agency to recognize
long and faithful service of Agency personnel by providing sulte
able awards for such service.

Bs Eligibility for Awards ‘
hgency persommel who satisfactorily complete an aggregate of ten
yoars civilian and/or militaery service with CIA will be eligible
for a longevity award, Additional service will be recognized at
ten-year intervals. Service subsequant to 18 September 1947 ia
Qreditahla for longevity award purposes.

C. Nature of Awards
{(1) CI) longevity swards shall consist of: |

{a) Presentation of an appropriate device embodying the
Agency seal, an indication of length of service, and
the nane of the recipient.

{b) Sultable publication of the namea of the a]igibie el
ployees and recognition of thelr service at an appro~
priste gathering of Agenoy personnel.

(2) FEligible employees who, by reagon of security, are not in a
position to receive the longevity awerd will be privately
notified and full recognition will be accorded them at such
time as security restrictions no longer apply.

CONFIDENTIAL ' TAB P
Securlty Information
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CENTEAL INTELLIGENCE AGENGY REGULATION |

D. Responsibilities
The Assistant Director (Persomnel) is respdnaibile for the
administration of the longevity awards program. The CIA Honor
Awards Board is responsible for making arrangements for the
presentation of longevity awards, |

Teputy Director Effective:
(Administration)

CONFIDENTIAL TAB F
Securlty Information
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OENTRAL INTELLIOENCE mm

Washington, D. C.
(Date)
m'
ambt&a mubmmammnwmm |
14 1In accordasce with on_ , dated o, 25X1A

the Agrerwy may grant honor awards tu CI: peraomnel who perfomm ate of
va1¢r or exemplary achievement oi‘ tlxb Mihest order in the national
naur:!l.ty interest. To this end, ﬁia CIA jdonor fwerds Board has been
ereated to set the standards for ».gmoy avards, end to make mmendaﬁ.onn
to the Director for his appmval. |

2, The principle of reaognizing inditiduals for deeds perrormed
above and beyond the esll of dutv ie tradifional, Deeds requir.'mg a high
order of personal courage have been and wisl be performed by GIn peraonnel
uho are engaged in the suppor‘b of Unitad States intelligence mﬁ.ﬂﬂua
Sinﬂ.lau‘ly, CIa individuals have' mde and will make aingularly 1uportan+.

| and highly significant contributions of a n¢awvalorous nature to the nationgl

intelligence effort. Although the snonyuity demanded by our profession
rdlitates againet overt forms of recognitim‘:, a system of CIA Honor Awards
has baon established which is specifically desigmed 40 meot Securdity
'considerat.;ons 50 that 4deserving persomel can receive apscial rééogm.ﬁon.

CONFIDR! FIAL | TAB F
Security Iilormation
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3, Submission of Nominations .
s
a. Nominstions for CIA Honor Awards may originate
administrative echelon. -
| b A1l nominations shall be forwarded to the CIA Honor
° rector oF
Board, with endorsenent by the sppropriate Assistant D X
| 1 be
f£fice Head Nominations affecting CIA militery peraqmel wil
office . .
coordinated by the CIA Honmor. jverds Board with the Mlitary arso
3 Qffice.
Division of the Persome i
e, FEach nomination shall be acconpenied by supporting , thus
a rich to base 1ts
affording the Board sufficient {nformation on wal

yacommendation.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

WALTER REID WOLF
Deputy Dirsctor
(Adminiatrat.iqn) :

DISTRIBUTION NO. s

NFIDENTIAL : TABF
co
Securlty Information
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IRAFT | SECRET
Security Information

CENTRAL INTELLIGENCE AGFENCY
Washington, D. C.

(Date)

| |

1. The fellowing appointments to the CIA Honor Awards Board are
effoctive with the publicastion of this Notices:
| Tern
1 year
| 25X1A 8 months

_ i months ,
- 25X1A 2. N < boeu designated by the Inspection and
‘25X1A ~ Security Office and _ by the Persomnel Office to eerve

as non-voting advisory representatives to tha Board.
: FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

WALTER REID WOLF
Deputy Director
(Administration)

DISTRIBUTION Q. 2

SEGRET TAB ¥
Security Informstion
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| S-E-C-R-E-T
; Security Information

ORGANIZATION AND PROCEDURE
OF THE
| WORKING GROUP ON HONOR AWARDS

1. Om 23 May 1952 the Career Service Committee sppointed a Working
Group on Honor Awards, consisting of the following persons:

Office of Special Operations, Chairman

Office of Collection and Dissemination
Inspsction and Security Office

Office of Policy Coordination

Personnel Office

Office of the General Counsel

Office of the Daputy Director (Administration)

25X1A

95X1A Other persons who have collaborated with the Working Group, or attended 1
neetings, are
25X1A

| 2. The Working CGroup made an interim report to the Career Service

' » Committee on 5 June in order that its basic recommendations could be
incorporated into the Commititee's report to the DCI (See Tab H of Final
Report of the Career Service Commlttee, dated 11 June 1952). Following
the approval of that report by the DCI on 13 June 1952, and the dissolution
of the Career Service Committes, the Working Group contimued its consid-
‘eration of unfinished business under the authority of the CIA Career Service
Board. It submitted a Final Report to the Chairman, CIA Cereer Service
Board on 8 August 1952, This report was referred back to the Working Group
on 20 Oatober 1952, with suggestions for revision. The Chairman submitted
a report regarding the vroposed National Security Medal for Distinguished
Achievement on 8 November 1952, and the Working Group submitted an interinm
regort. entitled "Reconslderation of Longevity Awards System" on 18 November
1952,

3. Fifteen meetings have been held between 26 May 1952 and 5 Jamery
1953, The records of the Working Group have been deposited with the
- Secretariat of the CIA Career Service Board.

]

SeE~CaRebuT APPENDIX 1

Approved For Release 2001/03/30 : CIA-RDP80-00832A000100030001-2



